C-67769 Laboratory Tech A (Elec)

Description:

Pay Rate:

Location: HCB1
Supervisor: Robert Hahn
Unposting Date: 07-15-2025

About the Position:
Under general supervision in the System Shop to perform such duties as physical or electrical inspections,

tests or investigations on materials or equipment including those involving complicated laboratory apparatus
or procedures and to submit data on the results; to test, calibrate and repair such devices as electronic
controls and instrumentation, electric power supplies, detectors, UG facilities locators, recorders, etc.; and
to assist Electrical Laboratory Technicians of a higher classification.

Job Qualifications:

e Must have an AAS degree in Electrical Technology from an accredited school or equivalent training
program.

OR

e 36 credits or more from an accredited school towards an AAS degree identified above with 3
yearsA¢AZAR experience in one or more of the following jobs:(Line Mechanic, Stations Maintenance
Mechanic, Electrician, Service Representative at B level or above, Cable Splicer, Relay Tester, Meter
Shop Tester C level or above, or Communications Tester). Employees qualified under this section will
have a period of 24 months after award to obtain degree. Failure to meet educational requirements
will result in removal from the job series; CR36 credits from an accredited school toward an AOS
degree as identified above with 3 yearsA¢AZAR experience in one or more of the following job: (Line
Mechanic, Stations Maintenance Mechanic, Electrician, and Service Representative at B level or
above, Cable Splicer, Relay Tester Meter Shop Tester C level or above, or Communications Tester).
Employees qualified under this section will have a period of 24 months after award to obtain degree.
Failure to meet educational requirements will result in removal from the job series.

e Must pass valid aptitude test

e Upon satisfactory completion of two years as a Laboratory Technician A (Electrical), the employee
will be promoted to Laboratory Technician B (Electrical).

e 2 Year Progression.

Many of the terms and conditions of employment for this position are defined by the current L97 and/or L97C
collective bargaining agreements (CBA’s). Employees awarded positions are subject to and bound by the
terms of these CBA’s as well as other agreements (MOA’s, MOU’s, ... ) between the Company and Union. If
you have any questions please contact a L97, L97C Union Steward.



L97C bidding procedure:

All employees who are covered by the terms of the L97C CBA (Gold Book) are required, starting May 5, 2024,
to submit job bids on or before the above close date electronically through the Sodales job bidding
system. Employees must submit bids through Sodales for both Gold and Blue Book positions. The Company
will not be accepting bids from L97C represented employees via email, fax or paper going forward.
Information on accessing and using Sodales can be found on Gridhome, as well as this link sending you
directly to Sodales.

Candidates will be considered based on their seniority and the information provided on your application.
Candidates who choose to submit incomplete applications may be deemed unqualified or ineligible for the
posted position.

L97 bidding procedure:

All employees who are covered by the terms of the L97 CBA (Blue Book) are required, to submit bids on or
before the above close date electronically through Sodales job bidding system (highly recommended),
emailing bids to RecruitingNY@nationalgrid.com or fax bids to(315)401-7890.

Bidders seeking to be considered have the responsibility to fully set forth your qualifications on the job
vacancy bid form. Candidates will be considered based on their seniority and the information provided on, or
attached to, the bid form. Candidates who choose to submit incomplete forms may be deemed unqualified
or ineligible for the posted position.



